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About this report 
 
St Joseph's College is registered by the NSW Education Standards Authority (NESA) and managed by the 

Diocese of Lismore Catholic Schools Office (CSO), as the ‘approved authority’ for the Registration System 

formed under Section 39 of the NSW Education Act 1990. 

 

The Annual Report to the Parish School Community for this year provides the parish school community with 

fair, reliable and objective information about school performance measures and policies, as determined by the 

Minister for Education. 

 

The Report also outlines to the parish school community information about initiatives and developments of 

major interest and importance and the achievements arising from the implementation of the School 

Improvement Plan. 

 

The Report demonstrates accountability to the Federal and State Government regulatory bodies, the parish 

and school community and the Catholic Schools Office (CSO).  This Report has been approved by the CSO 

which monitors school processes to ensure compliance with all NESA requirements for Registration. 

 

This Report complements and is supplementary to school newsletters, yearbooks and other regular 

communications. The Report must be available on the school’s website by 30 June 2022 following its 

submission to NESA. 

 

The contents of this Report may be tabled for discussion at various parent forums and all information is public. 

 

Further information about the school or this Report may be obtained by contacting the school on 07 5524 9002 

or by visiting the website at www.bpslism.catholic.edu.au. 
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1.0 Messages 
 

1.1 Principal’s Message 
 
The primary purpose of St Joseph's College is to support the members of the parish community in 

providing a faith formation for their children. The school fosters a commitment to the individual person 

and provides opportunities for academic, cultural and sporting achievement. St Joseph's College offers 

students a quality Catholic education based on the teaching of the Church and within the context of a 

strong faith community. 

 

Our parish school continued to provide many opportunities for the students to excel in academic, 

cultural and sporting areas. All of these areas combined to ensure that our school’s mission was lived 

out daily in the life of the school. 

 

The students’ achievements and accomplishments were showcased throughout 2021. Student work 

was proudly displayed in classrooms, on school noticeboards and in the school office. School 

achievement was highlighted and celebrated at many school assemblies. Our focus was to continue 

to build on the reputation that St Joseph's College has earned as an exemplary school. The following 

list provides an indication of the school’s academic achievements. In 2021 the school: 

 

• Had two students receive Band 6 by Accelerated Biology. 

• Had one student receive Band 6 by Accelerated Mathematics Advanced. 

• Celebrated our highest Comparative Learning Gain of 16.53 of one student (based on DeCourcy 

data). 

 

There were many opportunities throughout the year for our school to be represented at community 

and cultural events. The following list provides an indication of the school’s cultural program and 

community involvement. In 2021 the school: 

 

• Ran a number of social justice and awareness initiatives including Project Compassion, St Vincent 

de Paul, Jersey Day to raise awareness of organ donation, and RUOK Day to raise awareness of 

mental health in society. Our school community also supported families who were experiencing 

trauma in their lives with emotional and financial support. 

• Supported families during the COVID-19 pandemic who were adversely affected emotionally and 

financially. 

• Encouraged and supported our students to be involved in social justice activities that could be run 

given the COVID-19 pandemic.  

• Had our Performing Arts Program halted due to COVID-19 restrictions. Our College usually 

performs to a high standard in this area. 

• Adapted our Year 12 Graduation Ceremony to fit with COVID-19 restrictions that were in place at 

the time. Although the event was mostly virtual with live-streaming, students were permitted to 

have two loved ones join the crowd.  

 

Students performed well at various sporting events throughout the year. The following list provides 

some examples of sporting highlights. In 2021: 

 

• Again, many sports were adversely affected by the COVID-19 pandemic and the ensuing 

restrictions.  

• Three students were selected to represent the Diocese for swimming 

• Six students were selected to represent the Diocese for rugby league, with one making the 

Northern NSW team. 

• Three students represented the Diocese in touch football 

• The College was able to run and celebrate three inter-house sport carnivals; swimming, cross 

country and athletics.  
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There were many people who assisted in the school’s quest for excellence. In particular, special thanks 

are extended to the parent body and the school staff for all their generous efforts. St Joseph's College 

is indeed blessed to have such dedicated and enthusiastic people supporting the school. 

 

Scott Thomson 

Principal 

 

 
1.2 A Parent Message 

 
Like most facets of life, 2021 provided an array of challenges to the Parent Group at St Joseph's 

College. However, in conjunction with the Diocese of Lismore Parent Assembly, some quality 

speakers were engaged to educate parents. The College provided opportunities for parents and carers 

to gain information that could make them better supporters of their children and their learning.  

 

One of the highlights of the year was the College hosting a 'Community Conversation' where Family 

School Partnership leaders from the Catholic Schools Office {CSO) led our Year 7 families through an 

entertaining and highly informative evening. It was great to see so many parents and students in 

attendance prior to the lockdown with restrictions being imposed on society soon after.  

 

The Year 8 parents and carers were also treated to a further community evening of learning, sharing, 

and fellowship when a week prior to the restrictions being implemented, over 150 parents and students 

gathered to learn about supporting young people in their learning. The evening provided an opportunity 

for robust discussion, rigorous learning and an opportunity to build relationships within the year group.  

 

Unfortunately, following these evenings, the chance for parental interaction with the College was 

confined to a substantial number of Zoom education and information sessions. Whilst our preference 

was to meet fellow parents and carers face-to-face, it was nice that the CSO and St Joseph's College 

provided these opportunities given the restrictions that were in place.  

 

Kellie Thompson, Elizabeth Sutton & Jennifer Tranby-Hunter 

St Joseph's College Parent Assembly Representatives 

Lismore Diocese Parent Assembly 

 
 

2.0 This Catholic School 
 

2.1 The School Community 
 
St Joseph's College is located in Banora Point and is part of the St Joseph's Parish which serves the 

communities of Currumbin Valley in the north to Pottsville in the south., from which the school families 

are drawn. 

 

Last year the school celebrated 29 years of Catholic education. 

 

The parish priest Fr Michael Brady is involved in the life of the school. 

 

St Joseph's College is a parish school with strong links to the parish family. The school aims to involve 

the children and their families in the life of the parish through activities such as: 

 

• Supporting the faith enrichment events that would normally run and included Transitus, Festa 

Christi, Shine, Kairos, LEAD, and Ignite where students have the opportunity to experience and 

grow their faith. Sadly, in 2021, many of these events did not occur. The College instigated the 

VIVET - Live project for Year 7 students with great success.  

• Embedding the position of College Youth Minister to compliment the Youth Ministry Officer role. 
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• Celebrating both our Opening School Mass and Ash Wednesday prior to Masses ceasing for a 

period of time.  

• Family evenings that are strongly influenced by our Catholic faith and where families are provided 

with the chance to pray and understand the faith.  

• Living out the College motto "Peace Through Justice" by providing opportunities for students to 

be involved in social justice initiatives run within the College. 

 

The parish school uses the mandated Diocesan Religious Education curriculum and the resource text 

“To Know, Worship & Love”. Catholic life and culture permeate school life with two and a half hours of 

religious education taught formally each week. The Diocesan Daily Prayer guidelines support the 

school’s prayer life. The aims and direction of our parish school are guided by The Mission of Jesus 

Christ Foundational Values Catholic Education in the Diocese of Lismore. This Framework underpins 

all policy, planning, roles and processes within the parish school. Our aim is to increasingly integrate 

the essence of this statement into all aspects of school life. Religious Education is given priority in our 

school and classroom curriculum and planning. 

 

The parish school Mission Statement highlights the nature and calling of the school. 

 
 

2.2 School Enrolment 
 
St Joseph's College caters for children from Years 7 to 12. The following table indicates the student 

enrolment characteristics: 

 
 

 Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 TOTAL 
2021 

TOTAL 
2020  

Male 65 55 84 74 55 45 378 374 

Female 79 83 66 69 57 54 408  395  

Indigenous * 3 8 8 7 3 3 32  35  

EALD * 1 1 0 0 0 1 3  4  

* count included in first two rows 
 

NB: EALD refers to students who have English as an Additional Language or Dialect. 

 
 

2.3 Student Attendance 
 
In order for students to reach their full potential it is important that they attend school regularly. Whilst 
it is the parents’ legal duty to ensure their children attend school regularly, staff monitor attendance 
each day as a part of their duty of care. The Class Roll is marked every day and rolls are checked 
each week by the principal or their delegate. The school uses the attendance coding system adopted 
in all NSW schools. Unexplained absences are followed up promptly by staff. Parents are requested 
to provide a satisfactory explanation for an absence by means such as a written note, telephone call, 
SMS message or email to the school preferably on the first day of absence, and certainly within seven 
days. The principal is made aware of sustained student absences or absences reflecting a pattern.  In 
these situations, the principal or delegated staff member contacts the parent/guardian.  Parents are 
encouraged to arrange medical and other necessary appointments outside school hours. Prolonged 
periods of absence occur from time-to-time for various reasons. In these cases, students and their 
parents meet with the principal to discuss the leave request. 
 
The average student attendance rate for the school during 2021 is shown in the following table. 

 

Year 7 Year 8 Year 9 Year 10 Year 11 Year 12 All Years 

94.0% 91.0% 89.0% 88.0% 89.0% 87.0% 89.7% 
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2.4 Teacher Standards and Professional Learning 
 
All teachers employed by the School are qualified to teach in NSW. Additionally, all teachers at this 

School who are responsible for delivering the curriculum are accredited with NESA. Effective from 

October 2007, the minimum qualification for a teacher in a systemic school in the Diocese of Lismore 

is a four year teaching degree. Teachers at this School are either accredited as conditional, provisional 

or proficient as defined by the NSW Teacher Accreditation Act 2004. Accreditation at the levels of 

Highly Accomplished and Lead teacher are voluntary. The number of teachers within the Diocese at 

these levels is as follows:  Conditional 57 teacher(s); Provisional 44 teacher(s); Proficient 1486 

teacher(s); Highly Accomplished 1 teacher(s); Lead 1 teacher(s). Teacher status at individual schools 

can be sourced directly from the School. 

 

At this school there are 70 teacher(s) accredited with NESA, 40 teacher(s) with recognised 

qualifications to teach Religious Education, 2 Indigenous staff and 29 non-teaching staff. 

 
 

2.5 Teacher Attendance and Retention 
 
The average teacher attendance figure is 96.0%. This figure is provided to the school by the CSO. 

 

2021 saw the adoption of the Assistant Principal (AP) Learning and Teaching and Assistant Principal 

Mission model at St Joseph's College. As a result, specific leadership teams, aligned to each AP were 

developed and run throughout the year. There were a number of significant changes in leadership at 

the College following the departure of long-term incumbents.  

 
 

2.6 Initiatives Promoting Respect and Responsibility 
 
The school ensures that at every available formal and informal opportunity the values of respect and 

responsibility are promoted. We want every student to understand and appreciate that they are part of 

both the school and the local community. 

 

The school models and teaches students about respect and responsibility in a number of ways: 

 

• Continued to enhance the role of the Indigenous representatives elected to sit on the Student 

Representative Council, the idea of which was born through student voice and initiative. The 

College also commenced work on our Reconciliation Action Plan (RAP) with members of the 

school and local community involved. 

• Catered for the wellbeing of our students with our two school counsellors and the student support 

worker continuing to run and embed proactive initiatives within the College, including the Seasons 

for Growth Program, and the Cool Kids Program.  

• To further promote wellbeing, the College engaged guest speakers, including from Your Choicez, 

LIVIN, and a number of other speakers who presented either in person or via Zoom. 

• Fostered greater knowledge and understanding regarding mental health by providing continued 

training for staff through the Youth Mental Health First Aid course and training for our students 

through the Teen Mental Health First Aid course. Our senior leaders also completed safeTALK, a 

suicide alert program. 

• Commenced work on developing appropriate consent education at the system and school level 

that align with Catholic values. 

 
 

https://www.legislation.nsw.gov.au/#/view/act/2004/65/part4/div5
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2.7 Parent, Student and Teacher Satisfaction 
 
The school uses a variety of methods to gauge parental, student and teacher satisfaction with school 

operations. The school understands the importance of regularly reviewing approval and satisfaction 

levels. Last year the following formal and informal opportunities allowed the school to test reaction to 

decisions, policy and school procedures. 

 

• Students provided feedback to staff through the annual bullying survey that was conducted in 

March. There were also a number of other occasions where students' voice was sought, 

particularly during the time spent learning online. During this time, students completed a weekly 

survey to provide feedback on learning and wellbeing to staff and steps were taken to provide 

assistance to students when it was requested.  

• Parents were granted the opportunity to provide feedback relating to a number of matters relating 

to the lockdown and the new way of conducting business in the school. A number of surveys were 

collected and have resulted in changed procedures within the College.  

• The College commenced work with Canadian academic, Lyn Sharratt which saw a number of 

learning days conducted for staff. The main focus revolves around clarity for students in their 

learning and improving writing within the school.  

 
 

3.0 Teaching and Learning  
 

3.1 School Curriculum 
 
The school provides a comprehensive educational program based on and taught in accordance with 

the NSW Education Standards Authority (NESA) syllabuses for Secondary Education.  Students study 

NESA mandated and approved courses leading towards the Higher School Certificate (HSC) and/or 

Record of School Achievement (RoSA) Award.  The school offers 47 Higher School Certificate (HSC) 

Courses and 2 Extension Courses. 

 

The parish secondary school’s curriculum includes the following features: 

 

• A wide range of courses offered to our students given the cohort number in the senior school. 

Despite the challenges COVID-19 presented to all students completing the HSC, our staff and 

students adapted well to online learning for the second year running.  

• A learning support structure for students with additional needs was further enhanced with an 

increase in hours provided to support students with needs. Our Levelled Literacy Intervention, 

Quicksmart and Macq Lit programs continued to aid students with literacy and/or numeracy 

needs.  

• The continuation of the RENEW program saw PBL expert Michael McDowell work with Catholic 

Studies teachers as a way of developing their pedagogical skills and enabling them to roll out 

project-based learning for Year 7 students. From this, teachers in other learning areas continue 

their training in the pedagogical approach and 2022 will see further teachers being trained in this 

area.  

• VET offerings for students were further enhanced with more students taking up the opportunity to 

study VET courses either on campus or through eVET. This year also saw the graduation of the 

third cohort from the Work Readiness Pathway for the HSC for those students not requiring an 

ATAR. All students transitioned into the workforce or further tertiary learning. 

• A new VET course, Fitness, was introduced. 

 

The school continues to empower students to become independent learners who can collaborate with 

others and develop a range of soft skills for the future. Through the work of John Hattie and Michael 

McDowell, teachers are developing an understanding of using rigor within the classroom through 

inquiry-based learning, learning intentions and co-constructed success criteria. This has also involved 

shifting current assessment practices, with teachers focusing on providing students with rigorous 



Catholic Schools Office Diocese of Lismore   Page | 8 

assessment to further develop their understanding through descriptive feedback, self-evaluation and 

goal setting.  

 

A focus on developing Assessment Capable Learners (Hattie, Fisher & Frey) has allowed students to 

develop dispositions of critical thinking, communication, collaboration, problem-solving and creative 

thinking. Through the development of these dispositions the school has focused on students' ability to 

answer the three major questions of learning 'Where am I going?', 'How am I going?' and 'Where will 

I go next?' Students within the senior school continue to select a pattern of study that will lead to the 

next phase of their life. Students select a pattern of study that aligns with undergraduate/further study 

or into the workforce. The Work Readiness Program (WRP) has strengthened the relevance of senior 

study to student futures.  

 

The College reintroduced the practice of interviewing all Year 10 students and their parents, as a way 

of ensuring that appropriate and correct course selections were made. Whilst time-consuming, this 

process was highly successful with a lower than usual number of students seeking subject changes.  

 

The parish secondary school offers a strong co-curricular program including student participation in: 

 

• Fewer events than would normally be the case. As society struggled with the pandemic, so too 

did schools and their ability to offer and run the usual programs that would see them involved in 

cultural, spiritual, sporting, and academic events. 

• Social justice activities such as You Have a Friend and fund-raising for St Vincent de Paul.  

• Sporting events in Term 1 and part of Term 4. The final term of the year saw a welcome return to 

competitive sport for a number of students who were lucky enough to be involved.  

• Write a Book In A Day which saw students work in teams and produce a book with illustrations in 

12 hours. Students worked from 8.30 am until 8.30 pm in the College Library and in doing so, 

raised funds for Teen Cancer.  

• The College Swimming, Cross Country and Athletics carnivals which the College was lucky 

enough to be able to run. 

 
 

3.2 Student Performance in National Testing Programs 
 
3.2.1 NAPLAN 
 
The school participated in the National Assessment Program Literacy and Numeracy (NAPLAN) with 
students in Years 7 and 9 tested. In Year 7, 140 students presented for the tests while in Year 9 there 
were 139 students. 
 
In Literacy there were four elements tested. These were reading, writing, spelling and grammar and 
punctuation. In Numeracy, students were tested in number, patterns and algebra, measurement, data 
and space and geometry. 
 
In both Year 7 and Year 9 there are six achievement bands with Band 9 being the highest level of 
attainment in Year 7 and Band 10 the highest in Year 9. 
 
The following data indicates the percentage of St Joseph's College students in each band compared 
to the State percentage. Please note that due to the possible rounding up or down of numbers or 
students who achieved results outside of these bands the total percentage figure may not be 100%. 
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 Year 7 NAPLAN Results in Literacy and Numeracy 

 
Percentage of students in Bands 4 to 9 

 

BAND 9 8 7 6 5 4 
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Reading 10.0 6.0 21.0 21.0 27.0 29.0 25.0 31.0 12.0 11.0 5.0 2.0 

Writing 5.0 5.0 19.0 9.0 25.0 28.0 27.0 37.0 15.0 13.0 4.0 4.0 

Spelling 12.0 4.0 23.0 22.0 32.0 42.0 18.0 19.0 9.0 9.0 4.0 4.0 

Grammar 
and 

Punctuation 
11.0 2.0 18.0 18.0 22.0 25.0 26.0 40.0 12.0 10.0 6.0 1.0 

Numeracy 14.0 7.0 19.0 23.0 26.0 29.0 21.0 26.0 11.0 12.0 4.0 2.0 

 
 

 Year 9 NAPLAN Results in Literacy and Numeracy 

 
Percentage of students in Bands 5 to 10 

 

BAND 10 9 8 7 6 5 
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Reading 8.0 5.0 18.0 12.0 26.0 32.0 25.0 34.0 15.0 15.0 7.0 2.0 

Writing 5.0 3.0 10.0 11.0 27.0 26.0 25.0 30.0 20.0 19.0 9.0 8.0 

Spelling 7.0 3.0 19.0 18.0 31.0 30.0 23.0 33.0 13.0 13.0 6.0 3.0 

Grammar 
and 

Punctuation 
9.0 3.0 15.0 13.0 27.0 30.0 24.0 35.0 15.0 13.0 8.0 4.0 

Numeracy 11.0 2.0 15.0 16.0 29.0 38.0 28.0 32.0 14.0 10.0 3.0 2.0 

 
In Year 9, Writing scores for Year 9 have steadily increased since 2018.  Grammar and Punctuation 
levels have also increased. This could be due to a number of initiatives that have contributed to these 
results including the implementation of a range of teaching strategies to improve student 
understanding of literacy.  All other domains demonstrate a downward trend which is commensurate 
with state scores.  The exception to this is with Reading where there was a steep decline in Year 9.   
 
In Year 7, all domains demonstrated upward trends in average scores.  All domains, except numeracy, 
were above the state average. 
 
Further analysis of NAPLAN data also shows that, overall, there are some pleasing results with the 
growth data in all domains.  There are many instances of students who have exceeded expected 
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growth, particularly in the low to mid score range. Higher range students are struggling to achieve 
expected growth levels which is a concern. In general, not enough students are achieving the expected 
growth.  The average NAPLAN growth score over time for Year 9 numeracy is steadily 
declining.  Better intervention programs in Stage 4 are being implemented to arrest this trend.  
 
 
3.2.2 Higher School Certificate 
 
The Commonwealth Government has set minimum acceptable standards for Reading, Writing and 

Numeracy at particular ages. From 2020 all Year 12 students must reach a minimum standard of 

literacy and numeracy to receive the HSC. Students can demonstrate they have met the minimum 

standard by completing online tests in Reading, Writing and Numeracy from Year 10 until a few years 

after Year 12. 

 

At St Joseph's College, school and student performance are closely monitored. The Higher School 

Certificate is one means of gathering data on individual student and school achievement. School staff 

members have participated in Catholic Schools Office information sessions on Data Analysis 

workshops. 

 

The results of the school’s Higher School Certificate candidature are reported below.  The table 

provided shows the percentage of students who achieved in the top three bands and shows a 

comparison with results from previous years. 

 
Higher School Certificate: Percentage of students in Bands 4, 5, 6 

 

 
2019 2020 2021 

School State School State School State 

Studies of Religion 
1 

67% 79% 35% 58% 32% 69% 

English Standard 80% 52% 67% 69% 72% 58% 

English Advanced 100% 92% 87% 97% 100% 94% 

Mathematics 
Standard 2 

42% 56% 31% 53% 27% 51% 

Mathematics 61% 79% 82% 68% 45% 69% 

 
Whilst a number of subjects displayed results above the State Average with positive comparative 

learning gains, there were some courses in the College that were below the State Average and through 

the DeCourcy analysis, displayed negative comparative learning growth in students. A number of 

areas are being addressed in an attempt to ensure there are positive learning gains in the 2022 HSC.  

 

There were again strong results in the Creative and Performing Arts courses will all subjects attaining 

results above State Average with a number of Band 6 results. Strong results were also obtained in a 

number of VET courses. Biology attained higher than usual Band 6 results which were pleasing for 

the students and staff involved.   

 
 
3.2.3 Senior Secondary School Outcomes 
 
The table below sets out the percentage of students undertaking vocational education training in their 

senior years as well as those attaining the award of Higher School Certificate (or equivalent vocational 

education and training qualification). 

 
Senior Secondary Outcomes Year 12, 2021 
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% of students undertaking vocational training or training in a trade during the 
senior years of schooling. 

30% 

% of students attaining the award of Higher School Certificate or equivalent 
vocational education and training qualification. 

100% 

 
All students who completed Year 12 did so by attaining an HSC. A lower than usual percentage of 

students completed our Work Readiness Pathway (a non-ATAR pathway for students).  

 
 
3.2.4 Post School Destinations 
 
Destination data is required to be collected by all schools for students beyond the compulsory years 

of schooling. This table is an easy way to represent the figures ensuring school and system compliance 

with this Federal requirement.  

 

Each year the school collects destination data relating to the Year 12 student cohort. The table below 

sets out the percentage of students for the various categories shown. 

 
Destination Data Year 12, 2021 Graduating Class 

 

University 
TAFE / Other 
institutions 

Workforce entry 
Destination not 

reported 

57% 16% 17% 10% 

 
 

3.3 Teacher Professional Learning  
 
All teachers have been involved in professional learning activities during the year. These activities are 

designed to develop the professional skills and understandings of staff so as to improve student 

outcomes.  Professional development can take many forms including whole-staff development days, 

subject specific in-services, meetings and conferences. 

 

Whole staff development day professional learning activities in 2021 were: 

 

Staff Professional Learning Activity Date Presenter 

Staff Meeting and Data 28/01/2021 Ryan Campbell and 
Scott Thomson 

Learning Collaborative (Sharratt) 19/04/2021 Various staff 
members 

Proclaim Lismore 05/05/2021 Hannah Ardrey and 
Eamon Brown 

 
Additionally, staff attended either singly or in groups a range of professional development opportunities 

including: 

 

Activity Staff numbers Presenter 

Lyn Sharratt Collaborative 8 Lyn Sharratt 

John DeCourcy HSC Analysis 3 John DeCourcy 

PBL Workshops 15 Michael McDowell 

Graduate Formation (multiple days) 5 CSO 

Yr 7-9 Assessment Practices 70 Staff Members 

Waterfall Assessment Model 70 Carlo Trimboli 
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The professional learning expenditure has been calculated at $3179 per staff member. This figure has 

been calculated by the CSO and reflects expenditure on casual release days and professional 

development activities in particular categories. 

 
 

4.0 School Policies 
 

4.1 Enrolment Policy 
 
Parish schools were established as places of educational excellence and places that transmit the faith, 

in the mission entrusted to the Church by our Lord Jesus Christ. They form part of a tradition of Catholic 

education provided by religious and lay teachers in the Diocese of Lismore for over 150 years. They 

also fulfil parents' rights to choose the schooling for their children which reflects their own faith, values, 

beliefs and hopes. Catholic schools have a particular responsibility to provide a Catholic religious 

education to children baptised in the Catholic faith and to support parents in honouring the 

commitments that they made on behalf of their children at baptism. The Catholic school is also "open 

to all who want to share its educational and faith goals inspired by Christian principles" (Congregatio 

de Institutione Catholica 2009). Most importantly, there is a special place in parish schools for those 

with the greatest need, especially in areas of lesser educational options or lower socio economic 

circumstances, and efforts should be made to encourage such enrolments, within the vision of the 

Bishop of Lismore for the poor. Every new enrolment at St Joseph's College requires parents to attend 

an enrolment interview. The interview provides an opportunity to learn more about the educational 

experience provided by the school, specific school procedural policies and current school 

expectations. The School Enrolment Policy explains the Parish enrolment guidelines. A copy of the 

enrolment policy is located in the school office or it can be accessed on the school's website. There 

have been no changes to this policy this year. 

 
 

4.2 Pastoral Care Policy 
 
The school’s Pastoral Care Policy is based on the principles of restorative justice and procedural 

fairness.  The policy reflects the vision and mission of the Catholic Church and is characterised by 

safety, trust and mutual respect.  To live out this policy the school has adopted various programs 

aimed at helping students value themselves and experience wellbeing.  These include programs 

focussing on self-esteem, social relationships, moral development, vocational awareness, sexuality, 

anti-bullying, drug awareness, health and personal safety.  The school’s pastoral care program has 

been developed in consultation with staff, parents and students and is available on the school’s 

website. There have been no changes to this policy this year. 

 
 

4.3 Discipline Policy 
 
The school does not sanction corporal punishment or allow parents to administer corporal punishment 

in the school. 

 

The school policy is based on procedural fairness and ensures that school practices respect the 

dignity, rights and fundamental freedoms of individual students.  Students are required to abide by the 

school rules and to follow the directions of teachers and other people with delegated authority. Where 

disciplinary action is required any penalty imposed will vary according to the nature of the breach 

and/or the student’s prior behaviour. The policy is discussed with students, staff and parents on a 

regular basis.  Reminders about the policy are regularly included in school newsletters. Relevant 

sections of the policy are also published in the student diary and it is available on the school’s website. 

There have been no changes to this policy this year. 

 
 

https://sjcbanorapoint.schoolzineplus.com/_file/media/3251/enrolment_policy_update.pdf
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4.4 Anti-Bullying Policy 
 
The school’s Anti Bullying Policy fosters a cohesive approach to the issue of bullying and includes 

specific initiatives that are designed to promote pastoral care, wellbeing and safe school communities. 

This policy covers the bullying of students with disabilities. Disabled children and young people need 

to know they have the right to be safe from bullying, what bullying is, how to keep safe and what to do 

if adults do not do enough to stop the bullying. The dignity of the human person is the foundation of all 

Catholic social teaching and intrinsic to our education ministry. There have been no changes to this 

policy this year and it is available on the school website. 

 
 

4.5 Complaints and Grievance Policy 
 
The school policy is based on procedural fairness and recognises that parents and caregivers must 

have access to processes that allow them to resolve concerns in a supportive and conciliatory 

environment.  Any concerns raised are responded to promptly and fairly, and confidentiality is always 

maintained. There have been no changes to this policy this year and it is available on the school 

website. 

 
 

5.0 School Determined Improvement Targets 
 
Each year the school implements the School Improvement Plan. 2021 was a very rewarding year. 

 

Key improvements achieved this year Key Improvements for 2022 

Mission of Jesus Christ 

• Introduced and implemented a school-wide 
approach to prayer in the form of Christian 
Meditation which included education of all 
staff in the practice.  

• Conducted VIVET sessions with Year 7 and 
8 that shared our sense of purpose through 
faith. 

• Implemented Thursday Catechetical Mass, 
adoration, and reconciliation for students in 
Stages 4 and 5. 

• Participated in the RENEW program with 
Year 7 and 8 using inquiry-based learning in 
Religious Education. 

• Investigated and initiated community 
service opportunities for all year levels 
beyond the CSYMA classes. 

Mission of Jesus Christ 

• Enable students to achieve the fullness of 
life during a pandemic. 

• Embed the role of Assistant Principal 
Mission to the College. 

• Plan and implement a whole school 
approach to prayer to be implemented in 
2022. 

• Increase the number of opportunities for 
staff to engage in prayer and deepen their 
knowledge of scripture including weekly 
prayer and fortnightly staff mass. 

• Continue the roll-out of the 'Catholic Faith 
in Action' course for Year 11 and 12 Work 
Readiness Pathway and the ATAR option 
for students in 2022. 
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Learning and Teaching 

• Worked in partnership with Lyn Sharratt on 
the Learning Collaborative which provided 
greater clarity to staff and students and the 
learning that occurs across all grades. 

• Refined the approach to assessment in 
Years 7 - 9 in an attempt to create more 
independent learners who are assessment 
capable. 

• Improved student literacy by implementing a 
consistent approach to all learning areas.  

• Enhanced the PBL skills of staff in a number 
of learning areas through the RENEW 
project and working in partnership with 
Michael McDowell.  

• Used data to determine necessary 
intervention at the three tiers of intervention. 

Learning and Teaching 

• Implement and refine the new assessment 
structure for Year 7 - 9 based on formative 
assessment and feedback.   

• Continue to work with Lyn Sharratt in the 
CSO endorsed Learning Collaborative. 

• Implement a more structured and focused 
approach to intervention including teachers 
assigned to intervention programs. 

• Provide a more consistent learning 
experience for students with the formalised 
provision of learning intentions and 
success criteria for students. 

• Provide a greater focus on formative 
assessment across all year groups to 
inform learning direction for students. 

• Increase the number of Learning Walks 
and Talks. 

Pastoral Care 

• Provided holistic pastoral care programs 
and activities.  

• Enhanced the level of connection that exists 
between students and staff, students and 
each other and their school.  

• Collected data using the Pulse survey tool 
on a weekly basis and reported this 
information back to students and families.  

• Implemented a complete camp program 
across the entire school to enhance 
relationships within the College.  

Pastoral Care 

• Implement the Academic and Wellbeing 
Care program that sees two teaching staff 
members assigned to a single, vertically 
aligned pastoral care group that meets for 
24 minutes each day.  

• Work with senior leaders to help improve 
the connections of students between 
different grades. 

• Provide more chances for students to 
engage in House based events to earn 
House points and improve their connection 
to the College and each other. 

• Enhance the House system by moving 
Leaders of Student Wellbeing to be aligned 
with a house group, not a grade.  

• Increase the hours that counsellors are 
available to students and how our Student 
Support Worker collaborates with our 
counsellors. 

• Engage with outside speakers to work with 
our students to inspire, challenge, and 
affirm them. 

Leadership 

• Inducted new leaders and provided all 
leadership groups will entire planning days 
at the end of the year.  

• Sought an external coach to work with our 
middle leaders to ensure there is complete 
confidence and clarity in these staff 
members.  

• Embedded the AP-Mission and AP-
Learning and Teaching model. 

• Ensured that middle leaders understand 
their role in the implementation of the 
'Above and Below the Line' behaviours 
document for staff.  

Leadership 

• Introduce two new Leadership Team 
positions; one teaching and one non-
teaching. 

• Ensure the School Improvement Plan 
forms the crux of Leadership Team 
direction and focuses on all meetings. 

• Provide opportunities for young staff who 
display leadership qualities. 

• Empower middle leaders to take on more 
of a leadership, instead of a management 
role. 

• Encourage current and emerging leaders 
to take up study and short-course 
opportunities.  
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Family School Partnership 

• Continued working in partnership with the 
CSO in the Better Together Project. 

• Conducted a number of community 
conversations with various year groups 
through family evenings.  

• Sought more expansive ways of connecting 
with our families through digital 
technologies and social media platforms.  

• Provided opportunities for families to give 
regular feedback to the College relating to 
the education of their child. 

Family School Partnership 

• Streamline and improve parent 
communication in the College by 
developing a communication schedule for 
leaders to promote their area of 
responsibility. 

• Work with the CSO on the 'Better Together 
Project' including family engagement work. 

• Increase the number of opportunities for 
parents and carers to connect and provide 
direction to the College through the use of 
Zoom and in-person gatherings.  

• Implement suggestions that arise from 
parent forum evenings and our work with 
the Parent Assembly representatives. 

 
 

6.0 Financial Information 
 
Catholic schools are accountable for all monies received. Each year, the Lismore Catholic Schools 

Office submits to the Commonwealth Government a financial statement on behalf of the parish primary 

schools and secondary colleges. This statement details the income and expenditure of each school.  

In addition, the financial accounts for each school and for the Catholic Schools Office are audited 

annually. 

 

A visual summary of the income and expenditure reported to the Commonwealth Government for 2021 

is presented below:  
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